Ukraine Work-Based Learning (WBL) snapshot

VET system of Ukraine
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Ukraine’s vocational education and training (VET) system comprises both

initial vocational education and training (IVET) and continuing vocational
education and training (CVET) components.

As of 1 January 2015, the VET network consisted of 945 institutions. Of

these, 940 are under the jurisdiction of the Ministry of Education and Science
(MES) with the following breakdown: 812 VET institutions; 33 VET institutions
that are divisions of higher education institutions (HEIs); 19 educational
institutions of other types which also provide VET; and 76 educational centres




within the penitentiary system. In total, 113 VET institutions are located in the
occupied territory of Donbas (52 in Donetsk and 61 in Lugansk).

There are 314 000 VET students (18,400 of whom belong to vulnerable
groups).

The current VET system in Ukraine is structured into two levels according
to the students’ knowledge and skills: “Skilled Worker” (1-5 years of training);
and “junior specialist” (2-3 years of training).

Before the “Higher Education” Act was passed in 2014, the “junior
specialist” qualification was also awarded by the higher education system,
particularly by institutions with I-II accreditation levels, that is, vocational
colleges and institutes (technikums).

Governance of the VET system (including WBL):
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* Other ministries and executive bodies of national level (in fact, the Ministry
of Agriculture of Ukraine, State Railway Agency) are responsible for
developing educational planning; establishing, restructuring and closing
down VET schools; determining the knowledge and skills to be trained.

Main legal act(s) impacting WBL

The Law of Ukraine "On Vocational Education" (February 10, 1998)

The Law:

e Sets the general context of the VET in Ukraine;

e Defines the forms of vocational education, including WBL (IVET and
CVET):

e Obliges all VET students to pass certain form of WBL within school-based
learning; prescribes the obligations to employers to participate in such
activity without providing any incentives for them;

e Obliges the enterprises, institutions and organisations, regardless of ownership,
provide work placements to students of vocational schools for industrial
training or practice at work, in accordance with agreements with vocational
schools free of charge.

Decree of the Cabinet of Ministries of Ukraine # 922 “On approval of Order
to Provide Work Places for Learners and Students of the Vocational Schools

to Pass the Industrial Training and Practice at Work” (June 7, 1999)

The decree sets the general procedures for the organizing the industrial training
and practice at work by learners and students of the vocational schools by
concluding

special agreement between vocational school and employer. The Decree
provides the general terms and conditions of such agreement.

Joint Order of the Ministry of Labour and Social Policy of Ukraine and the

Ministry of Education and Science of Ukraine “On approval of the
Procedures for Professional Training of Employees at work” (March 26,

2001,N127/151)

The Order:
e Gives the general purpose of employees’ training and rising qualification;
e Defines different forms of WBL, including IVET and qualification rising;
e Provides requirements to pedagogical staff, training facilities while
realizing the WBL.



The draft law ‘On Professional Education’

The draft has been widely discussed, both in expert groups and at various
workshops, seminars, and at parliamentary hearings (4 and 23 November 2015).
According to the logic of the draft, the title ‘professional’ includes ‘vocational’.

This draft describes the different types of vocational education. Vocational education
can be achieved through:

e initial training: a qualification for a certain profession or a specialist degree in
vocational education that is initially gained by an individual;

o professional retraining: a qualification for a profession or specialism gained by
an individual who already holds a qualification for another profession or
specialism;

e raising qualification levels: training individuals to reach a higher qualification
level than one they had previously acquired,;

e short-term vocational training (raising the qualification levels of employees):
providing individuals with professional knowledge and skills, opportunities for
improvement, and specialist training in the form of workshops, seminars,
courses and other modes.

Vocational training is delivered through full-time, evening, part-time, distance, dual,
individual, external studies, WBL in the form of mentoring in enterprises, institutions
and organisations.
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1 There is no specific statistic data concerning the real number of VET students that conduct practical training at real work places during their years of study.
According the curricula and educational plans all VET student starting from the second semester of their study have to spent certain learning time at the enterprise,
starting from familiarization with the work place during the two weeks at the first year of study and ending with practice of full value up to 3 -4 month.



5.5 Presentation of good practice in Ukraine. DTEK case.

DTEK (www.dtek.com ) — one of the largest company in Ukraine in the sphere
of energy generating and supplying, which employs more then 140 000
employees.

During 2011 - 2015 WBL in this company was divided into two main streams
- for students/learners and for employees.

WABL for students and learners

* The company provides possibilities for work-based learning for more
then four thousands of VET students per year

WBL for employees

= The company have provided the possibility to conduct IVET at their
working places for 919 employees;

= Since 2013 more then 17 000 employees have conducted different
forms of WBL. Among them more then 3 000 of employees have
conducted the IVET programs and more then 14 000 have completed
the CVET programs at the company working places.

Figures (some) about WBL.:

Number of VET leaners in the country

Number of students enrolled in VET institutions?

2010 2011 2012 2013 2015

433500 409 400 423 300 391 201 314 000

2 According to the official data of the Ukrainian Statistic office, http://www.ukrstat.gov.ua



http://www.scm.com.ua/
http://www.ukrstat.gov.ua/

Country Main challenges and future steps

Challenges

Among the challenges there could be mentioned:

>

>

>

>

The absence of employer’s motivation to develop WBL practices;
absence of budget or other support to employers’ that realize WBL
practices;

The reluctance of employers to invest in the professional development of
employees;

Absence of modern publication of textbooks, teaching and
methodological materials;

The possibility for the new VET law to be passed through the
Parliament3 and new mechanisms of VET system organization to be
implemented.

As for the future steps, there is an active legal drafting process in Ukraine now. The
new Law “On VET” was presentee by the previous Minister of education and science
to the Parliament in October 2015.

It was broadly discussed both at the stage of its elaboration and being in the
Parliamentary Committee on science and education. There were more then 15
meeting, 1 Parliamentary and 1 Committee hearings on this draft.
Among the main features related to the WBL subject the draft contains:
¢ Informal and non-formal learning definitions (art.1);
e Including WBL in the context of VET (through employers’ including in the
educational and training processes of VET, art. 7);
e Referring the WBL to VET forms and types (IVET, CVET, short-term learning
done directly at the work place or at school, art. 9);

® Authorizing enterprises to participate in realization of different forms of
WBL (realizing WBL for employees, providing work placements for the
students and learners, participating in dual learning process etc., art. 19).

5.8. Diagram of the outcome of certain questions

3 see the p.10 of the MR
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