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WG 1: Planning NQF implementation

When labour market uses qualifications, this is implementation

legislation doesn’t solve value systems clash of HE and VET

* Management should be led by specialised body; but governance should be
inclusive

* Primary legislation to cover all sub-sectors of E and T;

* secondary legislation for individual sub-sectors e.g. quality assurance of
HE

* |egislation must look forward — allow for change
* Stakeholders, employers, providers :

* Sectoral committees desirable; teachers

* HR: experts in writing outcomes; train officials;



[lpegnoxeHna n BbiIBOAb

 Co3patb nnatdopmy No ob6meHy onbITOM B YaCTU
HapaboToK B chepe npodpeccCMoHaNIbHOU U
obpa3oBaTenbHOU KnaccmdmKaumm, BO3SMOKHO — Ha
6a3e nHbopmaumoHHon naatpopmbl EPO

* [lpoBeaeHmne nanbHENLWUX NCCNea0BaHNIN B chepe
K1aCCUPUKATOPOB 6 CTPaAH-NapPTHEPOB

* [loarotoBka MHGOPMALMNOHHbBIX MAaTEPMAJIOB MO
npobneme moagepHM3aunmM CTaHOAPTU3ALUMNOHHbIX
MOJie/Ien B HOBble ANA pyKkoBoauTenem NnpoduabHbIX
CTPYKTYP (MUHUCTPbLI, UX 3aMECTUTENN, PYKOBOAUTENN
nenaptameHToB). O ecTb Npobaema TPEHMHIOB ANA
HMX —YacTas poTauuma.



e (O3BY4YEHO NOHMMaAHUeE TOro, YTO CNeAyeT NOCTENEHHO
nepexoauTb OT CTapbiX MoAenen K HOBbIM, MaKCMManbHO,
rae 3TO BO3MOXKHO, BKOYATb MeXayHapoaHoe
(3apybexkHoe), B T.4. CTPAH-NapPTHEPOB,
npodKBannPUKaunn.

* [Mpepnoxuntb EPO n3bICKaTb BO3MOXKHOCTb NpoBeaeHumne
nccnegoBaHuA No pa3paboTke cneumann3npoBaHHOro
rNoccapma ANA KAYEBbIX AePUHUNLMK PbIHKA Tpyaa U
PbIHKa 06pa3oBaTeNbHbIX YCAYT C X NEPEeBOAOM Ha
HAaUMOHaNbHbIE A3bIKU

* [Mpepnoxuntb EPO paccmoTpeTb BONPOC NO NPpOBEeAEHUA
NccnenoBaHMA B CTPaHax-NapTHepax No GoOpMUPOBAHMUIO B
HMX Nepexoaa OT «PblHKA NPOdECCUN» K «PbIHKY
KBaandUKayunm»



 PeKoMeHA0BaHO YKPYNHATb (MHTErpupoBaTh)
npodeccmun, co3anasaTb YCJOBMA MO
NPUMEHEHMUIO YAaCTUYHbIX KBannpuKaumm

* [lpepnoxeHo pa3paboTaTtb eguHbie KpUTEPUU
oTbopa saKCcnNepToB B OTPAC/IEBLIE
(cekTopanbHbie) coBeTbI
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WG 3:making more relevant qualifications

Companies should be involved in definition of occupational standards;

Sectoral committees body to collect employers, define their mission e.g.
consultation, decision-making, informational

Clarify Occupational Standards from qualifications standards
Occupational Standards are voice of business

Move occupational standards from paper to implementation
Cooperate via peer-learning activities,

The sectoral councils in the various countries should cooperate with each
other e.g. Azerbaijan, Armenia, Moldova

Use the ETF Qualifications Platform to create a community
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DAY 1: SUMMARY OF FIRST ROUND
OF WG DISCUSSIONS
WG 4: NQFs as tools for lifelong learning

* Decide what qualifications should be in QF. Include international sectoral
qualifications. Apply national criteria or devise criteria for their inclusion

e Bridge sub-sectors

e LOs common denominator; but LO approach itself is under-developed and
under-applied

* RPL: still some resistance, but respond by training assessors

Put individual at centre
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. Not building new institutions, but using existing ones for assessment,
validation, training, development of qualification standards (synergy effects)

. Qualification standard should be based on L.O; and standards should be same
for assessment regardless of learning pathway

. Develop qualification units and to create possibility of partial recognition

. Create information systems to inform employers, students, general audience
about the qualification system, both its possibilities and its limitations
(qualification pathways)

. Create mechanism to include new qualifications into the system (NQF
responsive to changes in the labour market (new jobs/ competences)



